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GENDERS & SEXUALITIES




Caribbean Genders and Sexualities Research
Symposium: The Discussion

On Friday 12 th July 2024, the Cipriani College
of Labour and Co-operative Studies facilitated a
symposium, which included contributions from
academics, researchers and activists from across
the Caribbean. The Symposium was designed
to engage practitioners, activists, academics,
researchers and other stakeholders in topics that
are often disregarded, ignored or avoided in the
regular discourses in the region. While the issues
related to genders and sexualities are current,
pertinent and relevant, there has been a conspicuous
silence on them in the media, in government
policy and in research throughout the region, as
they relate to the rights of the affected and their
treatment in the family, workplace and society.

As the champion, and regional leader in Social
Justice, Cipriani College has been committed to
dealing with issues that affect the most vulnerable
in the region. The Symposium stood as a
testimony to the dedication and unwavering support
for our vulnerable and exposed populations.
The discussions, which were actively debated in
the sessions, centered around the issues of male
marginalization, gender-based violence and gender
and sexuality. The presenters ranged from a
host of countries and institutions, inclusive of
St. Mary’s Children’s Home, Cipriani College of
Labour and Co-operative Studies, Children’s
Authority of Trinidad and Tobago, COSTAATT,

Caribbean Development Research Services
(Barbados), Society Against Sexual Orientation
Discrimination  (Guyana), University of the
West Indies, Cave Hill (Barbados), PAREA
(Suriname), among others.

The success of this gathering has been the honest
conversations related to issues that affect the
young, the disenfranchised, and the vulnerable
as they try to find a safe place in our Caribbean
societies. With little pontification and archaic
pronouncements, this group was able to dissect the

issues in a respectful and safe environment with
mutual respect for each other’s views, with the
ultimate goal of finding practical solutions to
the issues at hand, which as espoused, should
always be supported by driven data research
and scientific and socio-cultural sensitivities.

While there may be some suspicion of the process,
and the feeling that this is another ‘talk shop’,
the College is committed to furthering the agenda,
and continuing to engage stakeholders in the
necessary conversations, that should ultimately
increase the standard of living for our vulnerable
populations.

Freedom of speech, while not being a very
popular concept in a post-colonial state, is a
fundamental right that needs to be accepted by all
sectors of our society. Similarly, as it relates to
the state and the working world, let us reflect on
the nation’s watch words... discipline, tolerance
and production’. As a disciplined people this will
inevitably, ceteris paribus, lead to productivity.
But what concerns this writer at this point in
time is the concept of tolerance. To really be a
nation, there needs to be high levels of tolerance,
especially in one that is so multi-cultural,
multi-racial and multi-ethnic. To be otherwise,
is to be out of touch with today’s reality and
throw us back decades in our national development.

I say all that as an introduction to the fact that
in the workplace, as in our families and other
social relations, we need to be tolerant, and not
only in areas where we are comfortable, as that
defeats the purpose of our ‘tolerance’ levels.
Basically, how we treat our vulnerable population
and sectors of that population will to a large extent
affect productivity. In order to maximize the
efforts of the employee, that individual needs to
feel valued, safe, respected and an integral part
of the operation. The absence of such values and



ethos will serve to diminish the humanity of the
worker, and lower levels of productivity,
innovation, and creativity, all of which are essential
ingredients for successful work-related relationships.

Let us be clear that when we talk about work
relationships, we are talking about not only the
employer-employee relationship, but also that
between and among the different levels of
workers. Many times, by concentrating on
the employer-employee issues we neglect the
importance of the interplay of relations among
the staff of organization, oftentimes, which has a
greater impact on the feelings of acceptance and
camaraderie of the employee. As such, we need
to ensure that whatever mechanisms are put in
place to deal with issues of inclusivity, tolerance,
acceptance and the like, must be meted out to all
levels of staff, and this will better allow for the
permeation of these new ethos into the company’s
culture. This is what is being suggested, as we
move forward, and hope to better provide for
our employees regardless of their gender status,
race, religion, disability, or any other
characteristic, physical or otherwise that we use to
discriminate against them, who by the way, are
our family, friends, neighbours, and ‘our people’.
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